WISCONSIN NECA CHAPTER LOCALS ONLY
ELECTIVE DEFERRAL 401(K) FREQUENTLY ASKED QUESTIONS FOR EMPLOYERS AND LOCALS

Below is an overview of frequently asked questions for the elective deferral 401(k) program offered under the Wisconsin NECA-IBEW Retirement Plan
(“State Plan”), Electrical Workers Local 159 Retirement Plan (“Local 159 Plan”), Green Bay Electrical Workers Pension Plan (“Green Bay Plan”) and Western
Wisconsin Electrical Workers Retirement Plan (“Western Wisconsin Plan”). This FAQ document describes the elective deferral 401(k) program in effect as
of August 2025. If you have any questions regarding administration of elective deferrals or think you may have out-of-date information, please contact
WEEBF (for the State Plan or Local 159 Plan), IBEW Local 158 (for the Green Bay Plan) or IBEW Local 14 (for the Western Wisconsin Plan). All elections
must be submitted by the members to the Home Local. The employer’s only obligation related to the 401(k) feature is to implement the elections
communicated to them by the Home Local.

Local 14 Local 127 Local 158 Local 159 Local 388 Local 430 Local 577 Local 890
Is the member subject to automatic Yes No No Yes No No No No
enrollment?!
Are members permitted to make No No Yes No No No No No
contributions on a Roth basis?

When can a member change their
deferral election?

Upon beginning employment with a new employer or as the first day of any quarter (January 1, April 1, July 1, October

J;

Who is responsible for collecting
elective deferral forms?

The member’s Home Local.

What is the deadline for making a
deferral election if changing employers?

The election should be made at the time of referral.

What is the deadline for making a
deferral election change to be effective
as of the first day of the quarter?

Elections must be made by the 15" day of the month preceding the start of a quarter. If an election is made after the 15"
day of the month preceding the start of the quarter, that election is not effective until the next quarter. The member will
make the election with their Home Local, which will communicate the change to the employer.

Does an election carry over from
employer to employer?

Yes, unless a new election is made. The member’s Home Local is responsible for providing the election to the
member’s new employer on the referral form.

When can a member cease making
elective deferrals?

At any time. The election is effective as soon as administratively feasible.

What if a member submits an elective
deferral form to an employer?

This is not a valid election. The member should be referred to their Home Local to make a proper election.

"'If a member is subject to automatic enrollment, the member must be automatically enrolled at a rate of 10%. However, the Home Local is responsible for tracking and
managing deferral elections and should include any relevant election or default election on the referral form. If you receive a referral form that does not include a deferral
election, particularly for members of Local 14 or Local 159, please contact the Home Local as soon as possible.




